2aCareER

CarekR Scholarship Program 2023
Application Guidelines EFHEEF5RS

Objectives of the Scholarship 38224 H &

To empower the awardees with more exposure in the community.
IR R E SRR B RE -

To allow the awardees to have greater exposure to learn about employment
situations, practices and prospects.

RIS EE MBS G RS EIRIE T -

To support the awardees to experience the workplace first-hand and to pursue
continuous training and studies to enhance their employment prospects and
opportunities.

R GIEEH SRR E IR TR MM TR &N R - DR
To provide some financial support to the awardees to enable them to acquire
assistive equipment and technology to enhance their employment prospects and
opportunities.

RS LR % - A MBES I 5 A FR AV Bl BhE i S ifla S & LA%2
To introduce narrative therapy to beneficiaries through storytelling and story
writing workshops to engage them in knowledge and experience sharing with

their peers in order to facilitate a better mentorship experience.

R BRI EE R TIEY T 2 H SR - (e R A2 Y B AR -

Value of Awards #&E8 4> (B {H

For Post-Secondary applicants, 5 scholarship offers would be made with
HKS$10,000 for each awardee.

REASE S EE 5 {7 B 7] ESET 10,000 JTIE -

For Senior-Secondary applicants, 5 scholarship offers would be made with
HKS5,000 for each awardee.

= AR SRR S EE 5 i > i FTES AT 5,000 JTIE

The first instalment, 50% of the award, will be disbursed in the Award Ceremony;
and the second instalment will be disbursed after awardees have fulfilled their
responsibilities of the program and submitted their article/video. Awardees
failing to comply with the program requirements may not be able to receive the
second instalment of the scholarship. If there is a lost cheque, bank charges will
be charged accordingly.
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Purpose and Scope H Y5 & E

The Scholarship is set up to give recognition to students with disabilities / special
educational needs (SENs) in the pursuit of excellence in participating in community
services and commitment to the community, achievement in extra-curricular activities
and their willingness to challenge themselves to experience new exposure. It is
expected that their employment opportunities can be greatly enhanced upon the
completion of the Program. Academic Achievement is not the main focus in terms of
selection criteria.
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The scholarship is open to:
e Eligible Hong Kong Permanent Resident holding a valid Hong Kong Identity
Card
Currently studying in or graduated from all UGC and non-UGC funded
institutes/ degrees in Hong Kong (for Post-Secondary applicants)
e Currently studying in Form 4 to 6 at mainstream and special schools (for
Senior-Secondary applicants)
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For Application Process EHZETERE

Selected applicants will be invited to attend an interview around end of March to
beginning of April. The judging panel will consist of member(s) from Executive
Committee of CareER and CareER team.

PP HRETEE FREE A ORFY 3 ARE 4 AvEEE S0l - MalEEH CarekR
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Announcement of Results &5 5 /M

The results of the awards will be announced in April. The awardees will be notified of
the results by an e-mail notice. They are required to acknowledge the results by
replying to the e-mail within 5 working days. CareER reserves the right of any final
decision.
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The VIA Survey of Character Strength VIA {BEEIEHZHIER

A free online self-assessment provides information to understand your best qualities
and will be conducted by May. All awardees are entitled to receive a free debriefing
session with our career coaches who provides personalized and in-depth analysis of
the report, including actionable tips to apply the strengths on your career path.
FEEETY 5 A AR BT VIA ERMASIE T/ B CHEA A RE B AR 0aTH
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Award Ceremony #&E8 S HE &S

The Award Ceremony will be tentatively scheduled in June. All awardees are required
to attend the Ceremony. CareER reserves the right of any final decision.
HSELPAIRIGRITHR TN 6 HE T FTARSEE NHIE 2L - CareR KRBT Y
ITERE -

6-month Mentorship Program 6 {ii B &ZEfzTEl

Each awardee will have one designated alumni as mentor, mentor and mentee will be
matched in accordance with their disabilities / SENs and their career interests. The 6-
month Mentorship Program includes a team building camp in June and three monthly
mentor sharing sessions via Narrative Practice Workshops between August to October.
FASEEEREE— A K ANBCES » Bo g DUK B RO BN B R R S 75 A,
EELEREFE - Ryl 6 (B H I EIERER 6 H 2 2 BB sE K 7~ 8-10 H 2
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Career Talk and Alumni Sharing BEEsE R/ K BT Z&

The program also includes career talks and alumni sharing on the themes of various
prevailing industries in July and November.

sTEIY 7 AR 11 ABT MRS EITITE/ BB A E SRR BN 77
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Awardees’ Responsibilities 5% E & (T

Attend the Award Ceremony*
HH S SR A S

Attend the training camp and narrative practice workshops *

CH T B R IR R R R i AR5

Conduct VIA character strength test and debriefing session with our career coaches*

HEFT VIA RS PAS I R B 2B By e e o

Career talks/ alumni sharing

B R S

To be included in media related and promotional materials published by CareER*

[FEEEAANZE R/ R PRSI B &M s S A #2 A

To submit an article in Chinese/ English (at least 300 words for Senior-secondary; at least 500
words for Post-secondary) or a 3 - 5 minutes video on how to utilise and the impacts of the
scholarship and the Mentorship Program and a group assignment with your mentor or mentee
by 31 December 2023*

2 2023 12 H 31 HEMHER —RCERP UM ERS%EE - S00k0TE 8 2 5Er T/
FLOCE (S A DI 300 5 5 REELHA/DTL 500 ) B 3 2 5 or#EiTss R RAREBLZ R/
R EHIEm*

Being mentor for the Senior-Secondary Awardees #
YT p B SRS 7 T AT#

*Mandatory for all scholarship awardees /I 4#E0 2452 1055 M1 22 6
# For post-secondary awardees responsibilities A B4 244 2E Z 75 & 1F

Note f#zt:

1) While CareER will be responsible for the matching, CareER would also consider and respect
the wills of our alumni thus it is not guaranteed that the mentee can be arranged a mentor
who has the same disability/ disabilities/ SENs and career interest. CareER reserves the
right on any final decision. CareER #E{THC ¥R & 51 5 =5 R Bl R » WA fred Bl
RHAT AR R 7 s RO S LR 7 HI Y ARl F (R BC S - CareER RiCR A& ERE

2) One may treat as absent if the he/she is late or leave early for more than 15 minutes for

the activity. & 215 & G EN SRR PR E 15 7788 - R EREEE -

Interested parties shall complete the application form. All applications shall be
submitted to CareER by email to scholarship@career.org.hk no later than 28 February
2023.

AREZHHANFEHEHFRBIL 2023 4 2 H 28 HRZATEH £

scholarship@career.org.hk °
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Program Timeline STEIHERIFHR

Month B {57 (2023) |Activity FHEREE)
Now to Open for Application
28 February B HEE

BIHZE 2 H 28 H

March & April Invite suitable applicants for interview & results announcement
3HEK A4 A [BEha s A S Bl R AR
May Conduct VIA character strength test and attend debriefing session with
5H our career coaches
AETT VIA (BREEASAE R RUEE RS & oA
June Award Ceremony
6 A HSES B HAS TS
6-month Mentorship Program 7<{& B A& EfizT#/
June Training camp
6 H B S
July Career talks/ alumni sharing 1
7 H BRI Ay EE 1

August — October
8-10 H

Monthly Narrative Practice Workshops

FHBEEETEY

November Career talks/ alumni sharing 2

11 H SEamIE Ry S 2

31 December Submit an article/ video on how to utilise the scholarship award & the
12 H31H impacts of the Mentorship Program and a group assignment

P — BN AT E AR S - 2IIRAIGETE 2 GEE [ %

BURARELA RN/ 2 SR b

Please note that dates are subject to change. 32,25 A/ 0/5EZ &K -

Notes to Applicants B35 \JX = EIH

Applicant is required to complete the application form and enclose the following

documents:

1. Curriculum Vitae (not exceeding 2 pages) in English

2. A copy of valid Student Card issued by your school (for applicants currently
studying in senior-secondary or post-secondary institutes); or

3. A copy of the Graduate Certificate (for graduates applicants)

FE ARRSESCEL oL
1. — (PSR (DI HE RIR) -

2. —IAREEAREIA (PR EEE S

FECRHHHEA) § 5

3. —PEEEEERIA CERNKHEEREL)
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Applicant is also required to enclose any one of the following proofs in the application:

1. A copy of letter on your condition issued by the Department of Health or
Hospital Authority (or under exceptional circumstances by a registered medical
practitioner from private sector or from private hospital) ;or

2. Acopy of the Registration Card for People with Disabilities issued by Labour and
Welfare Bureau ;or

3. A copy of letter of entitling to Disability Allowance by the Social Welfare
Department

3 A% e P RIS
- —IrEEAENE T EHE EE AR GEEIIREGIRRIA © B
2. 5 T RAEAER AV R AN LS ECREEIA § B
3. it tEAE & LSS NS H BRIV BRI

e All the information provided by the applicant will remain confidential and only be
used for the program only.

HEE AR LT A SR R - WERNAGTEIEREE AR -

e Successful applicant will automatically become a member of CareER and agree to
receive events newsletter sent from us by email or instant messaging.
T E R AR E2 Bt E K B Fy CareER Association & & » i [E] 7= DA BB EPEL
BB @ Rk R B B8 CareER SEE) B HER -

e CareER reserves the right on any final decision.

CareER R B ERE ©

e For any enquiries, please contact Ms. Liza Wong or Ms. Michelle Mong at 3844
6363 or email to scholarship@career org.hk.

YWIE A HRE » 552038 3844 6363 oiZEHE[ % scholarship@career.org.hk Hi Ms.
Liza Wong &, Ms. Mlchelle Mong %% o
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Appendix 1: Definition of “persons with disabilities”

Wi — BN L EZE

“Persons with disabilities” (DA) include those with restriction of or those who lacked
the ability to perform an activity in the manner or within the range considered normal
for a human being.

BIR LR a0 = 2 El s o aE 1 LAECKAE UE R 69 7 2 TSI A

The Rehabilitation Division of the Labour and Welfare Bureau maintains a database,
the CRR, covering a total of ten selected types of disability.

TRIEZ T R HEF = BRI AR E RS P g = » BEALEREL N -EE
Al o

=

Restriction in body movement f & is;

Seeing difficulty 15[&;

Hearing difficulty 5,

Speech difficulty SzE[EEE;

Mental illness/Mood disorder & T B 45 %;

Autism [ BffiE;

Specific Learning Difficulties (SpLD) 455k 225 K #;

Attention Deficit/Hyperactivity Disorder (AD/HD) ;35 1K &/ 8 & & T,
Intellectual disability £5[&;

10 Visceral disability / chronic illness 28'E ¥&[& /& HiJs &

© o NO U A WN

Details FE15

DA have to be assessed by a doctor of the Department of Health or HA (or under very
exceptional circumstances by a registered doctor of a private hospital) as with severe
disabilities and as a result needs substantial help from others to cope with daily life,
and that such condition will persist for at least six months.

RN LA A F S e R (AR B T R RS AR B
aHEF ez AL AR ERR - NI A AR B DU H 5 408 KA R el
Z/DARMEA -

Specifically, “persons with disabilities” were defined as those who (i) had perceived
themselves as having one or more of the following 4 conditions which had lasted, or
were likely to last, for a period of 6 months or more at the time of enumeration:
BWEAN T EREOEEALT 4 BRI —THS M - IR T RERE
8 6 flE H BRI

1. restriction in body movement & g 585,

2. seeing difficulty {7[;

3. hearing difficulty J&[z;

4. speech difficulty = sE[EE;
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or (ii) had been diagnosed by qualified health personnel (such as practitioners of
Western medicine and Chinese medicine) as having one or more of the following 6
conditions:

jZ(ii)EEIA"“*%EI’JéEQJ\E (Bl ES/ h BNV B4 /B R ERE R BE A /S 0
Bor) 2B EALT 6 MK hay—Es A

Mental illness/mood disorder #& fHEX/ 545 7;

Autism E BIE;

Specific Learning Difficulties (SpLD) 4S5k 28 E R E;

Attention Deficit/Hyperactivity Disorder (AD/HD) £ & JI-F &/ B & G T,
Intellectual disability £ [&;

10. Visceral disability / chronic illness 25 B % [&E / & Hi F =

wpo.\'.mw

Reference:

Poverty Situation Report on Disability 2013 (2013)

Special Topics Report No. 62 -- Person with Disabilities and Chronic Diseases (2014)
Hong Kong Monthly Digest of Statistics -- Person with Disabilities and Chronic Diseases
in Hong Kong (Jan 2015)

Official Website: The Rehabilitation Division of the Labour and Welfare Bureau




